
    
    
   Tuesday, October 14, 2025 
   Starting Time: 6:30*  
   CHAIR:  Ms. Heidi Boehmer 
    
 *Starting/ending times may vary    
     
         
    
The Committee of the Whole meeting will be held in the Board of Education meeting room, 3330 Stahl Road, 
Sheboygan, Wisconsin on Tuesday, October 14, 2025, at 6:30 p.m.  The following items will be presented for 
consideration at that time: 
 
Please note some Board members may be participating in this Board meeting via teleconference or other remote access 
technology.  Members of the public who attend the meeting will be able to hear any open session dialogue between such 
members and the Board members present in the Boardroom.  In addition, the District is offering audio and video access 
to the meeting via livestream https://www.youtube.com/user/SheboyganSchools at the scheduled meeting time. 

 
REPORT TO THE COMMITTEE OF THE WHOLE 

AGENDA 
 

 
    1. CALL TO ORDER (Vice President) 
    
   2. PLEDGE OF ALLEGIANCE 
     
   3. APPROVAL OF THE AGENDA (Action) 
         
   4. ROLL CALL (Informal) 
 
15 Min. 5. SOUTH HIGH SCHOOL CONTINUOUS IMPROVEMENT UPDATE – Ms. Rachel Ledezma/Mr.  
    Kevin Formolo/Mr. William Thompkins (Information/Discussion) 
 
    The administration will present South High School College and Career Readiness data and goals. 
 
 5 Min. 6. NEXUSACO HEALTH INSURANCE PLATFORM – Mr. Mark Boehlke (Information/Possible Action) 
 
    The administration recommends the district move to the NexusACO health insurance platform within the  
    UMR insurance plan starting January 1, 2026. 
 
 5 Min. 7. CONFIRMATION OF SALE OF PROPERTY – Mr. Mark Boehlke (Information/Possible Action) 
 
    The administration requests approval by the Board of Education of the Sheboygan Area School District,  
    confirming the authority of the Board of Education to sell property [Parcel #59281512730] – 1230 S. 24th  
    Street, Sheboygan, WI, which is owned by the school district and is no longer needed for school purposes.   
    The accepted offer on the property is $89,900, and closing is scheduled on or before November 14, 2025. 
 
  8. Adjourn (Action) 
 

NOTE:  This meeting will be held in the Boardroom.  
     

https://www.youtube.com/user/SheboyganSchools


Annual Goal Planning
October 2025

Board of Education Presentation
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Utilizing Continuous Improvement to Measure Success

2

Strategic 
Priorities

SASD 
Ownership & 

Alignment 
System

Accountability

Annual & aligned to strategic plan
(contains goals, annual measures, leading measures and strategies)

Defines success over time (long term) 

Annual & aligned to SASD CCR Report Card
(contains goals, measures and strategies) 

COTW Attach 5



Continuous Improvement Cycle
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Data Reflection

● Review of district 
and school data

Progress Monitoring

● Monthly/Quarterly 
updates and continuous 

review of data

Implementation

● Communication of 
objectives and 
strategies to 
stakeholders

Dat
a

Refl
ec

tio
n

Goal Setting

● Long range plan and 
building goals

Goal Setting

Im
plem

en
tat

ionProgress 

Monitoring
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Data Pull Timeline:
• All data will be pulled annually from Skyward, the district Student Information System, on the last 

day of the school year
• Grade level cohorts will be static based upon graduation and enrollment status on the last day of 

the school year  

Reporting Timeline:
• Annual presentations to the Board of Education will take place in Fall unless otherwise approved 

by the Board

Subsets of Data:
• Data will be pulled for all students and for three subsets of student cohorts:

• Work/Military (job training program, employment, military, no response, other, seek employment, undecided)
• 2-Year College (vocational, technical college)
• 4-Year College (four-year college, university)

Measurement Tool:
• The College and Career Readiness report card is adapted from the National College and Career 

Readiness Indicators 

Data Qualifiers

4
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   National College and Career Readiness Indicators (CCR)

5

Students are Career Ready if they have identified a career interest and meet two of the behavioral and 
experiential benchmarks listed below.  In addition, students entering the military upon graduation must 
meet the passing scores on the Armed Services Vocational Aptitude Battery (ASVAB) for each branch 
of the military:

Career Ready Indicators-

• 90% Attendance
• 25 Hours of Community Service
• Workplace Learning Experience 
• Industry Credential
• Dual Credit Career Pathway Course
• Two or More Organized Co-Curricular Activities

COTW Attach 5



   National College and Career Readiness Indicators (CCR)

6

Students are College Ready if they meet either the academic indicators AND/OR standardized testing 
benchmarks listed below:

College Ready Indicators-

• GPA 2.8 out of 4.0 and one or more of the following academic indicators:
• Advanced Standing or CAPP Course (A, B, or C)
• Dual Credit College Course
• Advanced Algebra 2 (A, B, or C)

And/OR:

• 4-Year College ACT Benchmarks - English (18), Reading (22), Science (23), Math (22)
• 2-Year College ACT Benchmarks - English (18), Reading (18), Science (18), Math (18)
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   WI DPI School Report Card

7
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     Latest WI DPI School Report Card
      (Based on 23-24 Data)

8

• Overall Score:
• 53.5 (   4.2)

• Scoring Areas:
• Achievement

• 43.8 (   .2)
• Growth

• 49.9 (   5.7)
• Target Group Outcomes

• 43.2 (   6.2)
• On-Track to Graduation

• 79.7 (   1.3) 
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School Profile

9

South High School School Profile
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CCR Data - All Students (slide for reference only)
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College and Career Readiness 
Accountability Measures % of Students Achieving

School Year 2023 2024 2025 3 Yr Avg

Career Ready (2 Indicators) 69.4% 76.2% 72.8% 72.80%

90% Attendance 67.3% 70.9% 60.6% 66.27%
25 Hours of Community Service 19.8% 25.5% 32.6% 25.97%
Workplace Learning Experience 23.8% 40.4% 43.4% 35.87%
Industry Credential 6.4% 3.90% 2.2% 4.17%
Dual Credit Career Pathway Course 71.8% 73.4% 66.7% 70.63%
Two or More Organized Co-Curricular Activities 46.4% 55.0% 53.0% 51.47%

College Ready (GPA 2.8+ and 1 additional indicator) 43.1% 41.5% 43.7% 42.77%

GPA 2.8+ 48.8% 43.6% 47.0% 46.47%

Advanced Standing, CAPP, AP Course (Grade "C" or better) 56.5% 63.8% 60.6% 60.30%

Dual Credit College Course 54.4% 46.5% 35.8% 45.57%

Advanced Algebra 35.5% 41.5% 35.8% 37.60%

4-Year ACT Benchmarks (English 18; Reading 22; Science 23; Math 22) 5.2% 8.9% 9.7% 7.93%

2-Year ACT Benchmarks (English 18; Reading 18; Science 18; Math 18) 8.9% 6.4% 4.7% 6.67%

Total Students 248 282 279 270

Data pulled on the last day of the school year of corresponding year.
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CCR Data - Workforce/Military (slide for reference only)
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College and Career Readiness 
Accountability Measures % of Students Achieving

School Year 2023 2024 2025 3 Yr Avg

Career Ready (2 Indicators) 61.5% 56.7% 56.6% 58.27%

90% Attendance 62.8% 59.7% 48.3% 56.93%
25 Hours of Community Service 8.1% 8.2% 16.1% 10.80%
Workplace Learning Experience 22.3% 31.3% 42.0% 31.87%
Industry Credential 3.4% 2.20% 0.70% 2.10%
Dual Credit Career Pathway Course 60.8% 52.2% 46.2% 53.07%
Two or More Organized Co-Curricular Activities 34.5% 30.6% 33.6% 32.90%

College Ready (GPA 2.8+ and 1 additional indicator) 29.7% 17.2% 23.8% 23.57%

GPA 2.8+ 35.8% 20.9% 28.7% 28.47%

Advanced Standing, CAPP, AP Course (Grade "C" or better) 43.9% 40.3% 37.8% 40.67%

Dual Credit College Course 45.3% 35.1% 21.7% 34.03%

Advanced Algebra 26.4% 16.4% 16.8% 19.87%

4-Year ACT Benchmarks (English 18; Reading 22; Science 23; Math 22)

2-Year ACT Benchmarks (English 18; Reading 18; Science 18; Math 18) 13.5% 9.7% 6.3% 9.83%

Total Students 148 134 143 142

Data pulled on the last day of the school year of corresponding year.
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CCR Data - 2-Year College (slide for reference only)
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College and Career Readiness 
Accountability Measures % of Students Achieving

School Year 2023 2024 2025 3 Yr Avg

Career Ready (2 Indicators) 78.90% 84.80% 75.0% 79.57%

90% Attendance 68.40% 66.70% 58% 64.47%
25 Hours of Community Service 26.30% 36.40% 30.6% 31.10%
Workplace Learning Experience 36.80% 48.50% 52.8% 46.03%
Industry Credential 5.30% 3.00% 2.8% 3.7%
Dual Credit Career Pathway Course 94.70% 84.80% 72.2% 83.90%
Two or More Organized Co-Curricular Activities 47.40% 66.70% 50.0% 54.70%

College Ready (GPA 2.8+ and 1 additional indicator) 52.60% 42.40% 33.3% 42.77%

GPA 2.8+ 63.20% 45.50% 38.9% 49.20%

Advanced Standing, CAPP, AP Course (Grade "C" or better) 89.50% 66.70% 66.7% 74.30%

Dual Credit College Course 63.20% 63.60% 50.0% 58.93%

Advanced Algebra 26.30% 42.40% 25.0% 31.23%

4-Year ACT Benchmarks (English 18; Reading 22; Science 23; Math 22)

2-Year ACT Benchmarks (English 18; Reading 18; Science 18; Math 18) 10.5% 15.2% 11.1% 12.27%

Total Students 19 33 36 29

Data pulled on the last day of the school year of corresponding year.
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CCR Data - 4-Year College (slide for reference only)

13

College and Career Readiness 
Accountability Measures % of Students Achieving

School Year 2023 2024 2025 3 Yr Avg

Career Ready (2 Indicators) 82.5% 96.5% 95.0% 91.33%

90% Attendance 76.30% 85.10% 79.00% 80.13%

25 Hours of Community Service 40.00% 37.70% 57.0% 44.90%

Workplace Learning Experience 22.50% 45.60% 42.0% 36.70%

Industry Credential 3.80% 6.10% 4.00% 4.63%

Dual Credit Career Pathway Course 87.50% 95.60% 94.0% 92.37%

Two or More Organized Co-Curricular Activities 68.80% 80.70% 82.00% 77.17%

College Ready (GPA 2.8+ and 1 additional indicator) 66.3% 69.3% 76.0% 70.53%

GPA 2.8+ 70.0% 70.2% 76.0% 72.07%

Advanced Standing, CAPP, AP Course (Grade "C" or better) 72.5% 91.2% 91.0% 84.90%

Dual Credit College Course 70.0% 55.3% 51.0% 58.77%

Advanced Algebra 55.0% 71.1% 67.0% 64.37%

4-Year ACT Benchmarks (English 18; Reading 22; Science 23; Math 22) 16.3% 21.9% 27.0% 21.73%

2-Year ACT Benchmarks (English 18; Reading 18; Science 18; Math 18)

Total Students 80 114 100 98

Data pulled on the last day of the school year of corresponding year.
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Reflection - Previous Year’s Goal
Goal 1: Career Ready
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Goal # Goal Outcome Measures Evidence Status

1 By June, the Class of 2025, will show 2% 
growth in overall career readiness 
compared to the Class of 2024, as 
measured by having attained at least two 
career ready indicators.

● TWO of the following:
○ 90% Attendance
○ Workplace Learning 

Experience
○ Industry Credentials
○ Dual credit Career Pathway 

Course
○ Two or more organized 

co-curricular activities

● 72.8% of the students in 
the class of 2025 met 
Career Readiness. 76.2% 
of the students in the class 
of 2024 met Career 
Readiness. The 3-year 
Average is 72.8%.

Goal Reflection:
• No matter what students plan for themselves after high school, at some point, all students must be at 

minimum, workforce ready, to support themselves and their community 
• The class of 2024 had a career readiness percentage of 76.2%, outperformed the class of 2023 where their 

percentage was at 69.4%
• We did not succeed in meeting this goal, but matched the 3 year average. The Career Readiness Benchmark 

most impacting our Career Readiness percentage was Attendance, where only 60% of students in the class 
of 2025 met the 90% Attendance Benchmark, compared to 70.9% for the class of 2024.
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New Goal 1: Career Ready
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Goal # Goal Outcome Measures Evidence Status
1 By June, the Class of 2026, will 

meet or exceed the 3-Year Career 
Readiness percentage of 72.8%

● TWO of the following:
○ 90% Attendance
○ Workplace Learning Experience
○ Industry Credentials
○ Dual credit Career Pathway Course
○ Two or more organized co-curricular 

activities

● Skyward Custom Report

Goal Rationale:
• No matter what students plan for themselves after high school, at some point, all students must be at 

minimum, workforce ready, to support themselves and their community
• 2025-2026 School-wide focus on Attendance, Participation in School Activities, and Community Service
• 2025-2026 School-wide focus on Career Pathways with emphasis on Work Experience, Dual Credit College 

Courses, and Industry Credential
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Reflection - Previous Year’s Goal 
Goal 2 : Attendance

16

Goal # Goal Outcome Measures Evidence Status
3 By June, 2025, 75% 

of all South 
students will attend 
90% of school 
days.

● 90% Attendance ● 60.6% of the class of 2025 met this 
benchmark for career readiness. 
70.9% of the class of 2024 met this 
benchmark for career readiness.

Goal Reflection:
• When students attend school, they receive academic, social, and emotional support. When students miss 

school on a regular basis, most are not receiving this support to be successful in high school.
• Worth noting is the trend of our DAILY ATTENDANCE RATE, climbing from 86.5 in 2021-2022, 87.4 in 2022-2023, 

88.2 in 2023-2024, and 87.9 in 2024-2025.
• The 3-year average for the 90% Attendance Benchmark is 67.25% 
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Reflection - Previous Year’s Goal 
Goal 2: Attendance

17
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New Goal 2: Attendance
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Goal # Goal Outcome Measures Evidence Status
3 By June, 2026, 75% of all South 

students will attend 90%  school 
days.

● 90% Attendance ● Skyward Custom Report

Goal Rationale:
• When students attend school, they receive academic, social, and emotional support. When students miss 

school on a regular basis, most are not receiving this support to be successful in high school.
• Starting with the 2023-2024 school year, we have started tracking our College and Career Readiness data by 

Graduation Class, Combined 10/11/12, and 9th Grade.
• Focus on Celebrating Career Readiness Percentage, Attendance at Privileged Activities, and Early Intervention 

with Attendance Team (administration, pupil services, community partners)
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Reflection - Previous Year’s Goal
Goal 3: College Ready 

19

Goal # Goal Outcome Measures Evidence Status
2 By June, 47% of students in 

the class of 2025 who 
indicate a 2-year plan will 
meet the benchmarks for 
2-year College Readiness. 

By June, 70% of students in 
the class of 2025 who 
indicate a 4-year plan will 
meet the benchmarks for 
4-year College Readiness.

● Meet criteria for Career Ready
● GPA 2.8+ and one additional

○ Advanced standing, CAPP, 
AP grade C or better

○ Dual credit college course
○ Advanced Algebra
○ 4 year ACT Bench (English 

18, Reading 22, Science 23, 
Math 22)

○ 2 year ACT Bench (English 
18, Reading 18, Science 18, 
Math 18)

● 33.3% of 2-year students of the Class of 
2025 met the College Readiness 
Benchmark. 42.4% of 2-year students of 
the Class of 2024 met the 2-year 
College Readiness Benchmark.The 
3-year average is 42.8%

● 76% of 4-year students of the Class of 
2025 met the 4-year College Readiness 
Benchmark. 69.3% of 4-year students of 
the Class of 2024 met the 4-year 
College Readiness Benchmark. The 
3-year average is 70.5%

Goal Reflection:
• The students of the class of 2025 did not meet our growth goal for 2-year college, but we did meet the 

growth goal for 4-year college.
• Worth noting is the success these two cohorts had with regard to Career Readiness, where 75% of the 2-year 

students met career readiness and 95% of the 4-year students met career readiness.
• College Readiness Benchmarks impacting our 2-year cohort are 2.8 GPA, Dual Credit College Course, and 

Advanced Algebra.
• College Readiness Benchmarks impacting our 4-year cohort are 2.8 GPA and ACT 4 year Benchmarks being 

met.

COTW Attach 5



New Goal 3: College Ready

20

Goal # Goal Outcome Measures Evidence Status
2 By June, students in the class of 

2026 who indicate a 2-year plan will 
meet or exceed the 42.8% 3 year 
average of students meeting the  
benchmarks for 2-year College 
Readiness. 

By June, students in the class of 
2026 who indicate a 4-year plan will 
meet or exceed the 70.5% 3 year 
average of students meeting  the 
benchmarks for 4-year College 
Readiness.

● Meet criteria for Career Ready
● GPA 2.8+ and one additional

● Advanced standing, CAPP, AP 
grade C or better

● Dual credit college course
● Advanced Algebra
● 4 year ACT bench (English 18, 

Reading 22, Science 23, Math 
22)

● 2 year ACT Bench (English 18, 
Reading 18, Science 18, Math 
18)

● Skyward Custom Report

Goal Rationale:
• For students choosing to pursue a 2 year or 4 year degree, it is critical to support our students in engaging in 

college preparatory experiences at our school. Most important will be focus on the importance of a 2.8 GPA, 
enrolling in advanced courses, and taking Advanced Algebra.

• For the 2025-2026 School Year we are continuing with our ACT alignment with all subject standards and 
implementing the use of Methodized Test Prep into the Core during the Fall of a students Junior Year. 
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Points of Pride

● Increased student engagement and leadership opportunities
○ Club Carter - Black History Month Celebration
○ Hmong Student Organization - Bi-Annual Hmong Veterans Day Assembly
○ Latino Student Organization (LSO) - Third Annual Fiesta Hispana
○ Interact - Third Annual Haunted House and City Green Block Party
○ Red Team - Service Projects

● CAPP Partnership with Lakeland University - Increased number of classes for the 25-26 School Year.

● Well Defined Career Pathways
○ Manufacturing, Construction Trades, Health Care, Business Entrepreneurship, Culinary, 

Computer Science, and Education
○ Dual Credit Opportunities are being explored: Pro Start, Multi Craft Core Curriculum (MC 3), 

NIMS CNC, SACA C103 Robot, MSSC CPT - Practice and Measurement.

● SERVICE DAY!!! Focus on Community Service
○ Will continue on our development of this event. We had 700-800 students alongside our 100 

faculty participate in a full-day service in 60+ different activities at school, in the district, and 
with the community.

○ United Way of Sheboygan County recognition for 24-25. Won Group Volunteer of the Year.
 21
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Questions?

22

Kevin Formolo Will Thompkins
Principal Associate Principal
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EXECUTIVE SUMMARY 
FOR THE SHEBOYGAN AREA SCHOOL BOARD 

Topic:  NexusACO Health Insurance Platform 

Date: October 14, 2025 

Prepared by: Mark Boehlke 

Recommended action: Information only 

Presentation/Discussion 

Discussion/Possible Action by Committee 

X Discussion/Possible Action by Board of Education 

Presentation/Possible Action next meeting 

Purpose: 

The purpose of this summary is to provide information on the NexusACO health insurance platform. 

Recommendation: 

The Administration recommends the district move to the NexusACO health insurance platform within 
the UMR insurance plan starting January 1, 2026.  

Background: 

With a projected 2026 health insurance premium rate increase of 11% and a current $400,000 deficit 
for the 2025-26 fiscal year; administration began to work with the District’s benefit consultant, USI, to 
explore savings that could be found within the District’s health plan.  The objective was to find the 
most savings with the least amount of impact on district employees.  After looking at savings related to 
increasing deductibles, co-insurance, co-pay and out of pocket maximums, administration felt that the 
savings to the budget did not outweigh the increased cost that would be felt by the majority of 
employees.  

As a next step, the District looked at the NexusACO platform. NexusACO is an insurance platform that 
is available through the District’s health insurance administrator UMR.  ACO stands for Accountable 
Care Organization. It refers to a group of healthcare providers, such as doctors, hospitals, and other 
specialists, who work together to coordinate and improve the quality and cost of care for patients.  
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Compared to the current district plan design that has in-network and out-of-network, the NexusACO 
plan design would have a Tier1 in-network, a Tier 2 in-network, and a Tier 3 out-of-network.  Moving 
to this platform would save 11% compared to the current plan. This would result in a 0% rate increase 
for 2026 and erase the current $400,000 budget deficit for 2025-26. 
 
Here is the comparison of the current plan and the NexusACO plan: 
 
 
 
 
 
 
 
 
 
 
 
 
 
In the NexusACO plan design, Tier 1 is identical to the current in-network plan design.  Tier 1 
providers include Advocate Aurora, Children’s Wisconsin and Froedert & Medical College. Tier 2 
would include current in-network providers that are not part of Tier 1. Local providers in Tier 2 would 
include Prevea and St. Nicholas Hospital.  Tier 3 would include current non-network providers. 
 

• Who is affected? 

Currently 15% of district usage is with Tier 2 providers.  Employees who continue to use providers 
in Tier 2 would pay a higher co-insurance after deductibles are reached and would have a higher 
out-of-pocket maximum.  85% of district usage would not be affected.   

• What is the cost and budget impact? 

This will reduce the 2026 premium from an 11% increase to a 0% increase and cover the current 
$400,000 budget deficit.   

• How will this be implemented and what is the timing? 

This would go into effect on January 1, 2026 and will be included in the district’s open enrollment 
information that is sent out to employees before November 1, 2025. 

• How will we assess if this is successful? 

       Health claims savings are realized with least amount of impact to employees.   
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Page 1 of 12. Wll-15 

1 LICENSEE DRAFTING THIS OFFER ON September 28, 202 5 . . [DATE) l�((AGENT OF BUYER) 
2 fitcOENf er eELl:EAfL1e,1Na FIRM� fif.EJ&NT QF aw>iCliA .t.�,g lliilaL.liiR) I STRiKE THOSE NOT APPLICABLE I
3 The Buyer, OMI. HOLDINGS LLC

4 offers to purchase the Property known as"-==l;:;23::.;0
::.....::

S
:c.:•--=2

...:.4.:;
th

..:.....- ____________________ _ 
"----------------------------------------
6 ____ (e.g., Street Address, Parcel Number(s), legal description, or Insert additional description, If any, at lines 625-
7 642, or attach as an addendum per line 668) in the Cit of Sheboygan , County 
s of Sheboygan Wisconsin, on the following terms: 
I> !PURCHASE PRiCEI The purchase price is!!.ght:y-Nine Thousand, Nine Hundred

10 . . . . . . Dollars ($89,900.00 ).
11 i iNCLUDEO IN P0RCHASE PRlc� I Included in purchase price is the Property, all Fixtures on the Property as of the date
12 stated on line 1 of this Offer (unless excluded at lines 20-23), and the following additional Items: ________ _
13 --------------·---------------------------
14 -----------------------------------------
15 __________________________ _ 
10 All personal property included in purchase price will be transferred by bill of sale or ____________ _ 
17 NOTE: The terms of this Offer, not the listing contract or marketing materlals, determine what Items are Included 
18 or not Included.

10 I NOT INCLUDED IN PURCHASE PRICE I Not included in purchase price is Seller's personal property (unless included at 
?.O lines 12M15) and the following: ___________________________ _ 
21 -----------------------------------------
22 ______ " ___________________________________ _ 
23 ----------------------------------------
24 CAUTION: Identify trade fixtures owned by tenant, If applicable, and Fixtures that are on the Property (see lines 26· 
2!i 34) to be excluded by Seller or that are rented and wlll continue to be owned by the lessor. 
20 "Fixture• is an Item of property which is physically attached to or so closely associated with land or improvements so as to 
27 be treated as part of the real estate, including, without limitation, physically attached Items not easily removable without 
28 damage to the premises, items specifically adapted to the premises and items customarily treated as fixtures, including, but 
29 not limited to, all: garden bulbs; plants; shrubs and trees; screen and storm doors and windows: electric lighting fixtures; 
30 window shades; curtain and traverse rods; blinds and shutters: central heating and cooling units and attached equipment; 
31 water heaters and treatment systems; sump pumps; attached or fitted floor coverings; awnings: attached antennas; garage 
32 door openers and remote controls; installed security systems; central vacuum systems and accessories; In-ground sprinkler 
33 systems and component parts; built-in appliances; ceiling fans; fences: storage buildings on permanent foundations and 
34 docks/piers on permanent foundations, A Fixture does not include trade fixtures owned by tenants of the Property. 
35 CAUTION: Exclude Fixtures not owned by Seller such as rented fixtures. See llnes 20-23. 
30 [BIN QI NG ACCEPTANCE I This Offer is binding upon both Parties only If a copy of the accepted Offer is delivered to Buyer 
37 on or before Se tember 30 2025 . Seller may keep the Property 
38 on the market and accept secondary offers affer binding acceptance of this Offer.
39 CAUTION: This Offer may be withdrawn prior to delivery of the accepted Offer. 
40 !ACCEPTANCEIAcceptance occurs when all Buyers and Sellers have signed one copy of the Offer, or separate but identical 
41 copies of the Offer. 
42 CAUTION: Deadlines In the Offer are commonly calculated from acceptance. Consider whether short term 
43 deadlines running from acceptance provide adequate time for b.Q.tb binding acceptance and performance. 
44 !CLOSING I This transaction is to be closed on November 14 i 2025 
45 ------------------------------- at the place selected by Seller, 
46 unless otherwise agreed by the Parties In writing. If the date for closing falls on Saturday, Sunday, or a federal or a state 
47 holiday, the closing date shall be the next Business Day. 
48 CAUTION: To reduce the risk of wire transfer fraud, any wiring instructions received should be independently 
49 verified by phone or In person with tho title company, financial institution, or entity directing the transfer. The real 
50 estate licensees in this transaction are not responslble for the transmission or forwarding of any wiring or money 
51 transfer instructions. 
52 I EARNEST MQNEYI
53 ■ EARNEST MONEY of $ ________________ accompanies this Offer. 
54 If Offer was drafted by a licensee, receipt of the earnest money accompanying this Offer Is acknowledged. 
55 ■ EARNEST MONEY of$ 5 ooo. oo will be mailed, or commercially, electronically 
56 or personally delivered within ----··- 5 ___ .... days ("5" if left blank) after acceptance. 
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Produr.od with 21pFoori.�1 hy z1plog1·� 18070 F1floo•, M,lo Ro.id F,aco,. M,ch,-a.:in '18026 �.iJRL.oo.i.,.e.om 
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